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3 Classification Grids – General 
 GEN 1 GEN 2 GEN 3 GEN 4 

General Profile  Entry-level position with limited previous training or 
relevant work experience 
 Work is prescribed and completed with little autonomy 
 Works under close supervision or with clearly defined 

direction 

 Has developed skills through formal training or on-
the-job experience 
 Works within established procedures with limited 

ability to modify approach 
 
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6 Classification Grids – Specialist / Advisor 
 SPA 1 SPA 2 SPA 3 
General Profile  Performs specialized tasks and duties in an advisory capacity 

 Knowledge and exposure to fundamental theories, principles, and concepts 
 Uses existing standard processes and procedures to solve routine or standard 

problems 
 Receives a moderate level of direction from others 

 Requires in-depth knowledge and experience in own discipline; continues to 
acquire higher-level knowledge and skills 
 Has knowledge of the university and institutional processes and policies 
 Solves a range of problems within own discipline. Some involvement in cross-

functional issues 
 Uses research and analysis to solve problems that are of moderately complex 
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7 Classification Grids – Technical 
 TEC 1 TEC 2 TEC 3 

General Profile  Performs foundational technical tasks and duties 
 Supports technical procedures and maintains moderately complex technical 

equipment 
 Knowledge of and exposure to technical theories, principles, and concepts 
 Uses existing standard processes and procedures to solve technical problems 
 Receives instruction, guidance, and direction from others 

 Requires in-depth technical knowledge and experience in own discipline to 
perform technical work of considerable complexity 
 Uses technical skills to solve problems that are of moderately complex in nature 

through use of best practices and established processes and procedures 
 Has knowledge of the university and research/laboratory processes and policies 
 Receives limited guidance and direction 

 Requires advanced technical knowledge and experience of own discipline and 
other related disciplines 
 Uses best practices and knowledge of internal and external issues to improve 

efficiency
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