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Schedule “A” 

 
Salaries and Economic Benefits applicable  to  

Academic Staff  Members holding 

Continuing,  Contingent  Term,  and Limited  Term 
Appointments  
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Counsellor (Instructor)  70,006 101,374 70,881 102,641 71,944 104,181 1,700 

Counsellor  (Professorial)  75,245 102,465 76,186 103,746 77,328 105,302 1,900 

Sr. Counsellor (Instructor) , 
Sexual Harassment Advisor  79,435 111,184 80,428 112,574 81,634 114,262 

 
1,900 

Sr. Counsellor  
(Professorial)  

Director, International 
Centre  

Director, Indigenous  
Strategy  

84,674 123,174 85,732 124,714 87,018 126,584 2,400 

 

123,175 

 

144,975 

 

124,715 

 

146,787 

 

126,585 

 

148,989 

 
1,200 

Education Development 
Consultant  

84,674 123,174 85,732 124,714 87,018 126,584 2,400 

123,175 144,975 124,715 146,787 126,585 148,989 1,200 

Director, Educational 
Development Unit  

108,771 150,426 110,131 152,306 111,783 154,591 2,700 

150,427 272,405 152,307 275,810 154,592 279,947 2,000 

Senior Advisor , 
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Generic Academic Ranks  
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C/D/E  Single -tier Non -Progressive Ranks 
 
Members in these categories will not be eligible to promotion, as they are single-tiered ranks. 
 

Rank Salary Range 
July 1, 2022  

Salary Range 
April 1, 2023  

Salary Range 
December 1, 2023*  

Increment 
Value (1.0) 

 Min Max Min Max Min Max  
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1.1 Rank Salary 
 

1) The starting salary at which the academic staff member has been 
appointed shall be stated in the letter of appointment. The salary will be 
effective on the date the staff member commences employment, and will 
remain in effect until the following June 30. However, if salary rates are 
adjusted as a result of collective bargaining between the Governors and 
the Association, the adjustment shall apply to the new academic staff 
member unless stated otherwise in the letter of appointment. The letter 
shall state separately any honorarium, which is to be paid in addition to 
salary. 

 
2) Salaries, less approved and required deductions, shall be paid at least 

once a month by deposit directly into the academic staff member's account 
at any Canadian bank, credit union or other financial institution designated 
by the academic staff member, provided that technical arrangements 
satisfactory to the University can be made. 

 
3) The salary rate of an academic staff member on leave shall be adjusted 

by negotiated salary rate adjustments effective during the first thirty-six 
(36) consecutive months of leave only. The salary rate of an academic 
staff member resuming regular full-time duties after thirty-six (36) 
consecutive months of leave shall be subject to renegotiation. 

 
4) When payment is to be made for special assignments, including Spring or 

Summer Session teaching, such payment may be made according to an 
arrangement other than monthly payments but in any case shall be paid 

   an ptaato thse
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 July 1, 202 2 April 1, 2023  December 1, 2023*  

Per half course equivalent  $6,338 $6,417 $6,513 
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Market Supplements are recommended by the Dean or equivalent to the 
Provost, highlighting the rationale for the payment of the market supplement. 

 
1.6 Provost’s Fund 

 
“Provost’s Fund” is the budget available to the Provost to provide rank salary 
increases in order to retain individual academic staff members when competitive 
pressures in the market warrant such payments beyond the allowable term of a 
market supplement and to provide funds to faculties and academic units for the 
general support of academic staff. 

 
Each July 1, the annual amount allocated to this fund shall be 0.35% of the 
total of rank salaries paid to continuing, contingent-term and limited-term 
academic staff. Any unspent funds at the end of a year may be carried 
forward for the term of the Collective Agreement. 

 
The Provost shall establish procedures, in consultation with the Faculty 
Association, for the award of Provost’s Fund salary increases. 

 
1.7 Other Compensation 

 
The Parties recognize that funding arrangements for academic staff members are 
changing and it is important for the University to remain competitive. 

 
Subject to the definition of Compensation, any form of compensation paid to 
academic staff, other than rank salary and market supplement, shall be at the 
discretion of the Provost. This normally includes, but is not limited to, research 
stipends. The amounts paid shall not exceed $100,000 per academic staff 
member and 5% of the University's total salary budget for continuing, 
contingent-term and limited-term academic staff as of July 1 over the term of 
the Collective Agreement. 

 
2. Benefits 

 
In managing the program of academic staff benefits, the Governors agree not 
to implement any substantial  
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a) “Dependent” means the spouse and/or children of the staff member, as more 
particularly defined hereinafter. 

 

b) “Spouse” means the person to whom the staff member is legally married, or 
the person with whom the staff member cohabits as domestic partner. 

 
c) “Domestic partner” means the person who shares with the staff member the 

common necessities of life and responsibility for each other’s welfare and 
whom the staff member declares to be his/her domestic partner, provided that 
such person is over the age of 18 years, has cohabited with the staff member 
for a minimum of twelve (12) months, is not related to the staff member by 
blood closer than would bar marriage in the Province of Alberta, and is not 
legally married. 

 
d) “Child” means: 

 

 
i) staff member’s biological or adopted child who is unmarried, less than 

21 years of age, and is financially dependent upon the staff member 
for support; and 

 
ii) spouse’s biological or adopted child who is unmarried, less than 21 years 

of age, cohabits with the staff member, and is financially dependent upon 
the staff member or spouse for support; 

 
except that the age limitation shall be “less than 25 years of age” where the 
child as defined above is in full-time attendance at an 
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2.1.7 Late Registration 

 
2.1.7.1 The late registration of a spouse and/or eligible dependent children may be 

permitted provided that the staff member pays the full cost of  
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2.1.9.2 Staff members may maintain optional or voluntary benefits acquired 
before age 65 provided that they continue to make the required 
premium contributions. 

 
2.1.10 Application to Part-Time Continuing Academic Staff Members 

 
2.1.10.1 Except as otherwise stipulated, the provisions of this Schedule “A” shall apply on 

a pro rata basis to academic staff members holding part-time Continuing, 
Contingent Term, and Limited Term appointments. In the case of those benefits 
for which a premium contribution is made by the Governors, the pro rata 
calculation shall apply to the premium contribution and not to the level of benefit 
to which the part-time staff member is eligible. 

 
2.2 Group Life Insurance 

 
2.2.1 The maximum basic insurance amount shall be $200,000. 

 
2.2.2 Basic coverage for each covered employee shall be the greater of $100,000 or 

two times his/her regular annual salary rate rounded to the next higher $1,000 if 
not already a multiple thereof, subject to the $200,000 maximum. 

 
2.2.3 The definition of 'disability' for purposes of determining the waiver of premium 

benefit under the group life insurance plan shall be the definition in the long-term 
disability plan. 

 
2.2.4 Each employee shall pay the full premium amount o f
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2.3.2 The staff member shall pay the full premium cost. 

 

 
2.3.3 Supplementary Long-Term Disability Benefit 

 
2.3.3.1 The Governors agree to assess each staff member's monthly rank salary at the 

rate of .0003, and place the proceeds in a special account established for the 
purpose of paying cost-of-living adjustments to academic staff in receipt of long-
term disability payments. 

 
2.3.3.2 The payments will be made by the Governors on behalf of the Association as 

follows: 
 

 
a) The amount of income and waiver benefit which a disabled staff member is 

receiving in the month of June in any year will be increased commencing 
with the month of July following, based on the across-the-board adjustment 
negotiated between Governors and the Association for that academic year 
for full-time Continuing, Contingent Term, and Limited Term staff; 

 
b) Payment of cost-of-living adjustment shall at all times be contingent upon 

the special account having sufficient funds to maintain such payments; 
payments will terminate if funding is inadequate. 

 
2.3.3.3 The Governors shall provide the Association with an accounting of the fund on 

an annual basis. 

 
2.4 Extended Health Care 

 
2.4.1 The Governors shall pay  
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2.7 
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a) The combined maximum value of the tuition fee remission for an academic 
staff member and/or spouse in each academic year shall not exceed the 
equivalent of the basic tuition payable for three half-courses (Faculty of Arts); 

 
b) Each employee or spouse must satisfy all academic admission and 

registration requirements, pay such other general compulsory fees as are 
normally assessable to students, and provide evidence that they are an 
academic staff member or spouse of an academic staff member, eligible for 
tuition fee remission according to this provision; 

 
c) The academic staff member must continue to hold his or her appointment 

during all sessions to which the tuition fee remission applies; 

 
d) The academic staff member shall be eligible to apply the tuition fee remission 

benefit to courses offered through University of Calgary Continuing Education 
(credit or non- credit courses) in respect of the academic staff member only;  

 
e) The academic staff member shall be eligible to apply the tuition fee remission 

benefit to degree courses taken for audit in respect of the academic staff 
member only. 

 
f) The academic staff member must apply for tuition fee remission for 

academic credit courses by the Tuition & Fee Payment Deadline, as 
outlined in the Academic Calendar. For Continuing Education courses, 
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2.16.3 An academic staff member shall be entitled to one (1) additional work day of 
vacation for each completed year of full-time continuous
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precludes a staff member from taking their full entitlement, pay in lieu will not be 
permitted. 

 
2.17.3 Upon termination, an academic staff member shall, subject to the provisions 

of Clause 2.17.4, receive pay in lieu of vacation entitlement earned but not 
taken for the current academic year and the immediately preceding 
academic year. 

 
2.17.4 An academic 
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e) A staff 
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to support a research project. Terms of reference are available from the 
Research Services Office. 

 
2.21 Pension Contributions for Prior Service as a Sessional Instructor 

 
2.21.1 Where a staff member has prior service with the University of Calgary as a 

Sessional Instructor, and the staff member subsequently establishes such prior 
service as pensionable service under the Universities Academic Pension Plan, 
the Governors shall pay the employer’s contribution plus interest, with respect to 
each prior service appointment as a Sessional Instructor: 

 
a) which was for a total duration of greater than six (6) consecutive months; and 
b) which involved duties to the extent of six (6) half-course equivalents or more. 

 

 
2.22 Reduced Duties Leading to Retirement 

 
The following arrangements are effected in order to facilitate planning and to 
accommodate requests for reduced assignment of duties leading to retirement. 

 
2.22.1 An academic staff member holding a Continuing, Contingent Term, or Limited 

Term appointment who proposes to retire from the University on the date named 
by the staff member will be eligible to apply for reduced assignment of duties, i.e. 
leave without pay (LWOP) from a portion of duties, immediately preceding the 
specified retirement date, as further described in the following Clauses. 
 

2.22.2 The reduced assignment of duties will normally be one of the following options: 
 

Option  Extent  of Reduced  Duties  of
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�x Alberta Health Care Insurance 
�x Extended Health Care 
�x Dental Care 
�x Group Accidental Death and Dismemberment Insurance 
�x Group Life Insurance 
�x Long-Term Disability 

 

 
This paragraph shall apply notwithstanding Article 18, Clause 18.1.11(b). 

 

 
2.22.4 Subject to the provisions of the Universities Academic Pension Plan, the staff 

member may elect to establish the LWOP period as pensionable service under 
that Plan, in which case the Governors shall contribute both the required 
employer’s share and the employee’s share applicable to the LWOP period. 
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2.24 Universities Academic Pension Plan (UAPP) 
 
2.24.1 The Parties have agreed to participate in the Universities Academic Pension Plan 

(hereinafter referred to as “the UAPP”) established by the Universities Academic 
Pension Plan Sponsorship and Trust Agreement, including the Plan Text 
(hereinafter referred to as “the Sponsorship and Trust Agreement”). 

 
2.24.2 With respect to the contribution rates established by the Board of Trustees of the 

UAPP, the Governors will pay 50% for each academic staff member who is 
eligible to participate in the UAPP and each academic staff member in the UAPP 
will pay 50%. 

 
2.24.3 In the event of a conflict between the Sponsorship and Trust Agreement and the 

Collective Agreement, the terms of the Sponsorship and Trust Agreement shall 
prevail. 

 
2.24.4 Except for disputes over the payment of contributions required pursuant to 

2.24.2, the Grievance and Arbitration provisions in Article 24 of the Collective 
Agreement do not apply to the UAPP and no action respecting the UAPP or any 
disputes relating to the UAPP will be the subject of grievance and arbitration 
under the Collective Agreement. All disputes between the Governors and the 
Association or the staff member will be resolved by the procedure specified 
pursuant to the Sponsorship and Trust Agreement or by applicable law. 

 
2.25 Flexible 
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Letter of Understanding: Provision of Computers on a 
‘Managed’ Basis 

 
1. Whereas the Governors provide computers of their choosing to all continuing, 

contingent term, and limited term academic staff members, the Governors recognize 
that such computers should reasonably facilitate an academic staff member’s 
performance of the duties and responsibilities of their position. 

 
2. Nothing in this LOU prevents an academic staff member from using their own funding 

sources to add additional components to the managed computers covered by this 
LOU. 

 
3. Academic staff members are eligible to request software pursuant to the University of 

Calgary Software Distribution procedure found at: 
https://iac01.ucalgary.ca/SDSWeb/LandingPage.aspx 

4. All software usage is subject to the University of Calgary’s software licenses. 
 

5. Where an academic staff member has issues with the computer and/or software 
provided to them by the Governors, they may contact the University’s Information 
Technology department for assistance. 

 
6. When the academic staff member’s appointment terminates, the computer provided under 

this Article must be either returned to the Governors or purchased from the Governors at a 
nominal rate to be determined by the Governors, having regard to fair market value; 
purchase agreements would be subject to the removal of University of Calgary software as 
per University of Calgary software licenses. 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 




