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Purpose 1  The purpose of this policy is to:
a) clarify roles and responsibilities with respect to transfer of
sponsorship; and
b) ensure compliance with the Comprehensive Agreement.

Scope 2 This policy applies to Canadian-Hire and Local-Hire Employees who are
sponsored by the College of Nursing (CON) Project.

Definitions 3 Inthis policy
a) “Canadian-Hire Employee” means an individual employed by the
University and working at UCQ. It does not include a Local-Hire

Employee.

b) “Comprehensive Agreement” refers to the Comprehensive
Agreement to Establish a Campus of the University of Calgary in
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History 7  Approved: accepted by the JOB Executive Committee, May 24, 2011,

approved by the Associate Vice-President (Human Resources), August
5, 2011.

Effective: August 5, 2011
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