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March 8, on the 100th anniversary 
of International Women’s Day, it is vital 
to not only celebrate the advancements 
that have been made by women over 
the past century, but also to reflect on 
how we can continue to make progress 
worldwide. 

The idea for International Women’s 
Day was tabled in Copenhagen in 1910, 
at the International Conference of 
Working Women. In 1911, more than a 
million people attended rallies in Austria, 
Denmark, Germany, and Switzerland to 
campaign for women’s rights: the right 
to work, vote, hold public office, and to 
end underlying discrimination. Since that 
time the celebration has spread around 
the world, and is an official holiday in 15 
countries where men honour the wom-
en in their lives. 

In the 100 years since that first cel-
ebration women have achieved much, 
and International Women’s Day is a time 

to reflect on the progress that has been 
made. It is also, however, a time to think 
about the ways that inequality still exists. 
In 2011 there is a tendency to assume 
equality has been achieved in Canada, and 
that there is no longer a need for a femi-
nist movement. We only need to look as 
far as our government to see the divide, 
where less than a quarter of our repre-
sentatives in the House of Commons are 
women. In our own university, according 
to Advisor to the President on Women’s 
Issues Adrienne Kertzer, only 17 per cent 
of full professors are women, compared 
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When Adrienne Kertzer was asked 
to take on the role of Advisor to the 
President on Women’s Issues at the 
University of Calgary, she asked her-
self and a few past advisors the same 
question: Do we still need a position 
dedicated to women’s issues? The 
position had been vacant for over a 
year, and she wondered at first if, in 
2011, it was still necessary.

Having taken on the position as of 
January 18th, its clear Kertzer decid-
ed the answer was “Yes.”

“It’s still not a level playing field,” 
she said, noting that the univer-
sity faces issues like faculty salary 
inequality and inadequate day care 
spaces that were identified in a 1976 

report, and again when the advisory position was created in 1990. 
She has spent her initial time as advisor collecting information before 
deciding on which issues she would like to focus, and said ultimately 
her job is to remind people of institutional commitments to equality.

Kertzer believes she was approached by university president Eliza-
beth Cannon to fill the position because she has a reputation for get-
ting things done. She began teaching in the Department of English 
in 1976, and has also held a number of administrative positions in 
her time at U of C; most recently as Associate Dean in the Faculty of 
Graduate Studies from 2005 to 2009. She has also served as head of 
the English department, Associate 
Dean for the Faculty of Humanities 
and Administrative Officer, also for 
the Department of English.

In her scholarly work, Kertzer 
focuses on Holocaust Literature 
as well as children's literature and 
women’s writing, and represen-
tations of trauma. She received 
the Canadian Jewish Book Award 
in 2003 and Children's Literature 
Association Honor Book Award in 
2004 for her book My Mother's 
Voice: Children, Literature, and 
the Holocaust. The book was also 
a finalist for the Alberta Book 
Publishers' Scholarly Book of the 
Year. Her most recent journal arti-
cle, Fidelity, Felicity, and Playing 
Around in Wes Anderson's Fan-
tastic Mr. Fox will soon appear in 
Children's Literature Association 
Quarterly.

by Aasa Marshall - WRC Volunteer
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KIm GrImwaDE IS 
completing her final 
semester of BA in 
Psychology (Honours).  
Kim has been an 
active volunteer at 
the Women’s Resource 
Centre since 2008 
when she joined our 
Peer Support program.  
In this capacity Kim 
became involved with 
the knitting circle. It 
was here that Kim 
welcomed many new 

visitors to the centre while passing along handcrafting 
skills in knitting crochet and needlepoint. The friendly 
informal atmosphere created by Kim helped visitors 
to feel comfortable, return to the centre, and many 
eventually become volunteers themselves. Kim’s 
friendly and open demeanor, joined with her wiliness 
to listen non-judgmentally, made her an asset to the 
centre in assisting those who came in for peer support. 


I support the Women's Resource Centre.

Name:  ____________________________________
Address: __________________________________
___________________________________________
Phone Number: ____________________________
Email Address: _____________________________

   I would like to volunteer.

   I would like to be notified of events & information.

   I would like to have a copy of the WRC newsletter.

   I would like to donate to the WRC

There are several ways to donate to the Women’s ResourceCentre including 
online donations by credit card. We also accept donations by cash, cheques, and 
new books for our growing Women’s Resource Library. A tax creditable receipt is 
provided with each monetary donation.

Enclosed is my donation of:

$50 $75 $100 $____

Send donations to:
Women’s Resource Centre, MH318, 2500 University Drive 
NW, Calgary, Alberta, T2N 1N4

Online Donation: www.ucalgary.ca/giving

GET INVOLVED! If you are interested in becoming 
a volunteer, mentor or a sponsor, drop by our centre, 
visit our website at www.ucalgary.ca/women, call us 
at 403-220-8551 or email us at women@ucalgary.ca

How can you support the WRC?
by volunteering
Volunteers are the heart and soul of the WRC. All of our pro-
grams are led by volunteers representing different sectors of the 
community campus including students, staff, faculty and mem-
bers of the Calgary community. The WRC


