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Notwithstanding the foregoing, Confidential Information shall not include any information 
which: 

(i) 





  

4  

Health Benefits  

3.2 The Executive shall be entitled to participate in Health Benefits commensurate with the Executive’s 
position, provided that the total annual cost to the University of all Health Benefits shall not exceed 
5% of the Executive’s Base Salary.  All Health Benefits provided by the University to the Executive 
shall be done in accordance with the formal plan documents or policies, and any issues with respect 
to entitlement or payment of Health Benefits shall be governed by the terms of such documents or 
policies establishing the benefit in issue. The University reserves the right to change, substitute 
and delete benefits from time to time, so long as such change, substitution or deletion does not 
materially or detrimentally affect any right, protection or benefit to which the Executive is entitled, 
and that any resulting benefit shall be substantially similar to the benefits to which the Executive is 
entitled hereunder.   

Administrative Leave  

3.3 The Executive shall accrue 10.4 weeks of Administrative Leave per completed year of service 
under this Agreement, to a maximum of 52 weeks’ accrued Administrative Leave. To be clear, it is 
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Pensions  

3.7 The Executive shall be entitled to participate in the Universities Academic Pension Plan (UAPP) 
and the Supplemental Pension Plan, pursuant to the terms and conditions defined in such plans, 
provided that the total cost to the University shall be no greater than if the Executive were a 
participant in the Management Employees Pension Plan established by the Public Sector Pension 
Plans Act and the Supplementary Retirement Plan for Public Service Managers. Should the 
Executive no longer be eligible for enrollment in the UAPP, he shall be provided with an equivalent 
payment in lieu of any amount of UAPP retirement benefits that would have been contributed to 
the pension plan on behalf of the Executive.    

Vacation 

3.8 The Executive shall be entitled to a maximum of forty (40) days’ paid vacation each year. The 
Executive will take his vacation at times having regard for the best interests of the University. The 
Executive may not carry forward unused vacation time, except with the prior written approval of the 
Board and, except as may be required by applicable employment standards legislation, will lose 
the entitlement to unused vacation.  

Automobile and Parking  

3.9 The University shall pay to the Executive a monthly car allowance in the gross amount of five 
hundred dollars ($500), subject to applicable taxes.  

3.10 The University shall provide the Executive with designated parking at the Executive’s primary work 
location.  

Reimbursement of Expenses  

3.11 The University shall reimburse the Executive for reasonable travel and other expenses actually and 
reasonably incurred in the performance of his duties on behalf of the University, in accordance with 
the University’s expense policies and procedures, which in all circumstances shall reimburse 
expenses to the Executive upon terms that are no greater than the Travel, Meal and Hospitality 
Expense Directive (Treasury Board Directive #1/2015), as amended from time to time.  

Indemnity  

3.12 Subject to Section 3.13, the University shall defend, indemnify and save harmless the Executive 
from and against all losses, damages, liabilities, fines, penalties, costs and expenses arising from 
any demand, claim, action, proceeding or order whatsoever (hereinafter called a “Claim”) made or 
brought against the Executive directly or indirectly, to the extent that such Claim relates to or arises 
as a result of or in connection with the Executive’s performance of his obligations under this 
Agreement, except to the extent that such Claims result from the Executive’s gross negligence 
and/or willful misconduct.  

3.13 The University will indemnify and save the Executive harmless from and against all demands, 
Claims, costs, charges and expenses, including any amount paid to settle an action or satisfy a 
judgement, reasonably incurred by the Executive in respect of any civil, criminal or administrative 
action or proceeding to which the Executive is made a party by reason of being or having been the 
President and Vice-Chancellor of the University if:  

(a) The Executive acted honestly and in good faith with a view to the best interest of the 
University; and  

(b) In the case of a criminal or administrative action or proceeding that is enforced by a 
monetary penalty, the Executive had reasonable grounds for believing that his conduct 
was lawful.   
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by law or regulatory agencies, (iii) for the purpose of requesting for approval of a policy; (iv) as part 
of the University ’s audit process, (v) as part of a potential business or commercial transaction, or 
(vi) as part of the University’s management of the employment relationship (together, the “Personal 
Information Disclosure”), and the Executive hereby grants consent as may be required by 
applicable privacy laws to the Personal Information Disclosure. 

ARTICLE 8 
INTERPRETATION AND ENFORCEMENT  

Fair and Reasonable  

8.1 The Parties confirm that the notice and pay in lieu of notice provisions contained in this Agreement 
are fair and reasonable and the Parties agree that upon any termination by the Board pursuant to 
Sections 5.2 and 5.3, or upon any termination effected by the Executive pursuant to Section 5.4, 
the Executive, except in respect of amounts payable in respect of termination as herein set forth, 
shall have no action, cause of action, Claim or demand against the University based upon the 
termination and severance provisions herein.  

Sections and Headings  

8.2 The division of this Agreement into Articles and Sections and the insertion of headings are for the 
convenience of reference only and shall not affect the construction or interpretation of this 
Agreement. The term “this Agreement” and similar expressions refer to this Agreement and not to 
any particular Article, Section or other portion hereof and include any agreement or instrument 
supplemental or ancillary hereto. Unless something in the subject matter or context is inconsistent 
therewith, references herein to Articles and Sections are to Articles and Sections in this Agreement.  

8.3 In this Agreement, words importing the singular number only shall include the plural and vice versa 
and words importing the masculine gender shall include the feminine and vice versa and words 
importing persons shall include individuals, partnerships, associations, trusts, unincorporated 
organizations and corporations and vice versa.  

Benefit of Agreement  

8.4 This Agreement shall ensure to the benefit of and be binding upon the heirs, executors, 
administrators and legal personal representatives of the Executive and the successors and assigns 
of the University respectively. The obligation of the Board to make any payment to the Executive 
pursuant to this Agreement shall not be affected by, and the amount of such payment shall not be 
reduced by virtue of the death of the Executive in which event the amounts payable shall be paid 
to the beneficiary designated by the Executive pursuant to the University’s Death Benefit Policy. In 
the event of the death of the Executive, the University owes to the Executive’s estate or beneficiary 
everything earned up to the time of death. The event of death terminates this Agreement.  

Entire Agreement  

8.5 This Agreement constitutes the entire agreement between the Parties with respect to the subject 
matter hereof and cancels and supersedes any prior understandings and agreements between the 
Parties with respect thereto. There are no representations, warranties, forms, conditions, 
undertakings or collateral agreements, express, implied or statutory between the Parties other than 
as expressly set forth in this Agreement.  

Amendment and Waivers  

8.6 No amendment to this Agreement shall be valid or binding unless set forth in writing and duly 
executed by both of the Parties hereto. No waiver of any breach of any term or provision of this 
Agreement shall be effective or binding unless made in writing and signed by the Party purporting 
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to give the same and, unless otherwise provided in the written waiver, shall be limited to the specific 
breach waived.  

Assignment 

8.7 Neither this Agreement nor the rights or obligations hereunder may be assigned by either Party. 

Severability 

8.8 If any provision of this Agreement is determined to be invalid or unenforceable in whole or in part, 
such invalidity or unenforceability shall attach only to such provision or part thereof and the 
remaining part of such provision and all other provisions hereof shall continue in full force and 
effect.  

Notices 

8.9 Any demand, notice or other communication (in this Section referred to as a “Communication”) to 
be made or given in connection with this Agreement shall be made or given in writing and may be 
made or given by personal delivery or by registered mail addressed to the recipient as follows:  
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1. University of Calgary Properties Group (UCPG);

2. Compute Canada;

3. Calgary Economic Development (CED);

4. U15 Executive Heads;

5. Universities Canada; and

6. Royal Society of Canada – Finance and Audit Committee




