


actively lead local implementation of university strategies including Indigenous (ii' taapoh'to'p), Sustainability, Global
Engagement, Mental Health, as well as an emerging EDIA strategy. The appointment as Dean, Faculty of Law is for a
five-
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https://www.ucalgary.ca/indigenous
https://www.ucalgary.ca/sites/default/files/Sustainability%20strategy.pdf
https://ucalgary.ca/sites/default/files/strategies-plans/Global-Engagement-Plan.pdf
https://ucalgary.ca/sites/default/files/strategies-plans/Global-Engagement-Plan.pdf
https://www.ucalgary.ca/sites/default/files/Mental%20Health%20strategy.pdf
https://www.ucalgary.ca/provost/strategic-initiatives/academic-plan
https://research.ucalgary.ca/research/research-plan
https://www.ucalgary.ca/equity-diversity-inclusion/
https://ucalgary.ca/indigenous/ii-taapohtop/explore-strategy
https://www.ucalgary.ca/mentalhealth
https://www.ucalgary.ca/mentalhealth
https://www.ucalgary.ca/provost/strategic-initiatives/strategies
https://www.ucalgary.ca/about/2030
https://www.youtube.com/channel/UCnh-WugziiiHwMT44-sVwrA
mailto:apply@jssearch.ca
https://www.ucalgary.ca/hr/benefits-pension

historically encountered by some people in our society. We strive to recruit individuals who will further enhance our
diversity and will support their academic and professional success while they are here; in particular, we encourage
members of equity-deserving groups (women, Indigenous Peoples, persons with disabilities, members of visible
minorities and diverse sexual orientation and gender identities) to apply. All qualified candidates are encouraged to apply;
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https://www.ucalgary.ca/indigenous-strategy/

